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Introduction 
Brompton Academy is committed at all times to the highest standards in 
protecting and safeguarding the welfare of young people entrusted to its care. 
 
In Brompton Academy there are some young people who may not be able to 
control their reaction to events and who may place themselves or others at risk 
through their uncontrolled behaviour. This may necessitate the use of restrictive 
physical interventions to prevent injury, damage to property, or the breakdown of 
discipline.  
 
It should be recognised that in spite of any new rights and powers that are 
afforded to Academy staff, they will still be required to show that their actions 
were reasonable. 
 
Definition of Physical Restraint 
In this policy physical restraint is defined as any method of responding to 
challenging behaviour of a student that threatens their own personal safety, or 
safety of others, where some degree of physical force is applied against the 
students resistance to control his or her own behaviour by limiting or restricting 
his or her movement or mobility. 
 
Academy Expectations 
The use of physical restraint is not part of the disciplinary management process – 
it is a response, albeit a considered one, to an exceptional situation. The use of 
restrictive physical interventions should always be considered within the wider 
context of other measures. These include establishing and maintaining good 
relationships with young people and using diversion, diffusion and negotiation to 
respond to difficult situations. Non-physical, non-threatening and aggression free 
strategies should always be tried first. 
 
Use of physical force that is unwarranted, excessive or punitive is not acceptable. 
Failure to comply with this principle, when considering or using physical force, 
will be dealt with under the academy’s disciplinary procedures. 
 
Positive behaviour management 
All staff should adopt a positive approach to improving behaviour in order to 
reward effort and application, and to build self-esteem. The academy should 
work in partnership with those who know those specific young persons who might 



be at risk: to help those concerned, find out why the young person behaves as he 
or she does, and understand the factors that influence his or her behaviour. This 
will aid early identification. This approach will help to ensure that early and 
preventative intervention is the norm, and formal risk assessments and behaviour 
management plans can be drawn up. It should reduce the incidence of extreme 
behaviours and make sure that the use of physical force is rare. 
 
The Academy acknowledges that some young people behave in ways that make 
it necessary to consider the use of restrictive physical intervention. 
 
At Brompton Academy only the identified named members of staff; Jennifer Best, 
Louise Ansell-Burford, Justine Wood and Simon Richter, who have had specific 
training in positive handling may intervene in situations where use of physical 
force might be necessary, unless there is an emergency situation such as 
preventing injury to students.   
 
In these exceptional circumstances all staff need to bear in mind their duty of 
care which is of paramount importance.  It is the policy of Brompton Academy as 
agreed with Governors that unless in an emergency as described above, other 
members of staff must not physically intervene in any way with any student – this 
includes: pulling, pushing, holding, shoving, guiding, grabbing, pulling hair, 
blocking the path of students trying to get pass or pulling at clothes or bag of 
student et al. 
 
In an emergency such as a fight where blood is drawn and/or physical injury 
appears likely, staff should assess the situation and try to use diversion or 
diffusion to manage the situation. Verbal comments should be tried to calm 
student. If this fails they should immediately send for help - send someone to 
SLT and identified members of staff who have had specific positive handling 
training. 
 
Before a member of staff decided to take action and afterwards he/she needs to 
consider and reflect whether physical contact was necessary, proportionate and 
therefore reasonable. 
 
A written report must be completed after any physical intervention. 
 
 

The Law - Use of Force or Restraint 
 
Section 93 of the Education and Inspections Act 2006 – Power of members of 
staff to use force (https://www.legislation.gov.uk/ukpga/2006/40/section/93) 
 
A Person to whom this section applies may use such force as is reasonable in 
the circumstances for the purpose of preventing a pupil from doing (or continuing 
to do) any of the following, namely -  



 
(a) Committing any offence, 
 
(b) Causing personal injury to, or damage to the property of, any person 
(including the pupil himself), or 
 
(c) Prejudicing the maintenance of good order and discipline at the School or 
among any of its pupils receiving education at the school, whether that behaviour 
occurs during a teaching session or otherwise. 
 

• Only a court may judge what is reasonable in terms of the amount of force 
used in physical restraint and obviously does so retrospectively. 

 
• Use of physical interventions should be reasonable and proportional in the 

circumstances to restore safety and at all times ensure the young person’s 
welfare is paramount. 

 
• Use of physical intervention may only be authorised by the Principal or a 

member of the SLT, with the agreement of the trained person. 
 

• Minimum necessary force should be used and interventions should only 
occur when they are likely to succeed 

 
• Even trained and named persons who could intervene should not do so if 

they put themselves at an unacceptable risk or where they believe that 
attempts to restrain will exacerbate the situation. 

 
Working Positively  - Interventions 
 

• Move calmly and confidently 
• Make clear, simple statements to student 
• Keep voice quiet, firm and assured 
• Lessen threat of your presence by sitting down or allowing student space  

(don’t stand too close or corner student) 
• Talk to student all the time 
• Offer comfort, reassurance and security 
• Maintain eye contact 
• Where possible have help at hand 
• Allow student to ‘save face’ 
• Throughout restraint process tell student precisely what you are doing and 

why and remind student continuously that restraint will cease the moment 
they become calm and in control 

 
Named designated staff members should be careful and methods of restraint and 
holding should not be open to claims of sexual abuse or of being a deliberate 



attempt to injure the student. Physical restraint should be an act of care, not of 
punishment or aggression. 
 
What not to do 
Methods or techniques that control by pain are forbidden. Use of pressure 
against joints e.g. fingers, wrists, elbows are dangerous and should not be used. 
Avoid the breast, upper thigh area when holding a student. Forcing a young 
persons arm up his/her back is forbidden as is squeezing the windpipe or lifting 
the person off the floor to intimidate, pulling hair, striking the student or causing 
actual injury.  Students should not be forced onto the floor staff or forced to bend 
forward as this can restrict breathing.  
 
Safe Techniques 
Shoulders, upper arm and legs above the knee are more suitable for application 
of restraint. Holding clothes can be effective in controlling a student but should 
not affect breathing, restrict blood flow or expose student’s body. 
 
Student should not be restrained for longer than necessary and when ready 
should be released in planned, co-ordinated way. 
 
Post-incident support 
Incidents that require use of restrictive physical interventions can be emotionally 
upsetting to all concerned and may result in injuries to the student or staff. After 
any incidents staff and students should be allowed time to regain composure 
before they engage in the process of counselling, analysis and report writing. 
Basic first aid treatment should be given for any injuries. For serious injuries 
students and staff should be taken to hospital or an ambulance called. Parents / 
carers and relatives should be immediately informed. All injuries should be 
reported and an accident form filled in. 
 
Reporting and recording use of restrictive physical interventions 
All incidents requiring the use of physical intervention should be thoroughly and 
systematically documented. A written report should be given to the Assistant 
Principal Inclusions and the Principal (or in her absence a Assistant Principal) 
immediately unless being treated for injuries. It should be signed and dated.  
 
That report should include : 
 

• The name of the students involved, and when and where the incident took 
place 

• The names of any staff or students who witnessed the incident 
• The reason that force was necessary 
• How the incident began and progressed, including details of the students 

behaviour, what was said by each of the parties, the steps taken to diffuse 
the situation, the degree of force used ,how that was applied and for how 
long 



• The students response and the outcomes of the incident 
• Details of any injuries suffered by the student, other students or staff 

members and any damage to property 
• The time parent / carers / police / other agencies were alerted and notes 

of the telephone conversation 
 
The person compiling the report should keep a copy of the report and may find it 
helpful to report the incident to their professional association 
 
Complaints 
The use of restrictive physical intervention can lead to allegations of 
inappropriate or excessive use. In the event of a complaint being received by 
Brompton Academy in relation to use of force by the trained staff member the 
matter will be dealt with procedures for handling allegations against members of 
staff which have been adopted by Brompton Academy. It will be necessary in the 
majority of cases to seek advice from the  Local Authority Designated 
Safeguarding Officer. 
 
Staff training 
The academy has adapted the Team – Teach training approach, which is British 
Institute of Learning Disabilities (BILD) accredited.  A significant part of the 
training centres on minimising the requirements for use of force and it also 
includes a range of personal safety strategies and methods for holding children 
safely. 
 
Training in physical intervention methods that are acceptable within the academy 
are provided for designated staff members: Jennifer Best, Louise Ansell-Burford, 
Justine Wood and Simon Richter. 
 
 
The following policy has been informed by: 

• DfES circular 8/94 Pupil Behaviour & Discipline 
• DfES circular Education of Children with Emotional and Behavioural 

Difficulties 
• DfES Section 93 of the Education and Inspections Act 2006 – Power of 

members of staff to use force 
• DfE Use of reasonable force (updated July 2011) 
• The Childrens Act 1989 
• DfES/DH Joint guidance LEA/0242/2002 "The use of restrictive physical 

interventions for staff working with children and adults who display 
extreme behaviour in association with learning disability and/or autistic 
spectrum disorder" 

 
This policy was reviewed on May 2018 
Named member of staff: Louise Ansell-Burford 
 


